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People SIG – 2018/19 Supporting statement from the committee nominees  

 

  

 

 

First 
name: 

Surname: What is 
your 
membersh
ip level?  

What motivated you to put yourself 
forward for election to the People 
Management SIG committee? 
(maximum 150 words) 

What qualities, skills and experience 
do you think you'll bring to the People 
Management SIG committee? 
(maximum 150 words) 

How much time do you anticipate being 
able to spend on SIG activities in an 
average week? 

Andrew Bell Fellow I have always served as an active 
volunteer on APM committees, and I am 
currently chair of the People SIG. I wish 
to continue this role. 

I am organised, I understand and I am 
familiar with APM procedures and 
organisation. I am currently organising 
and chairing People SIG business 
successfully. I currently have the time to 
devote to this commitment. 

Around 4-6 hours a week. 
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Robert  Blakemore Full I am a current member of the 
committee. As a project and programme 
manager of some 30 years standing, I 
have encountered many delivery team 
situations where people skills have 
either helped or hindered delivery. I am 
motivated to volunteer to pass on this 
knowledge, and to continue to develop 
my own knowledge through the 
interaction with others and other 
business sectors that volunteering 
provides. I am an enthusiastic advocate 
for the work of the APM within 
Government, and intend to apply for 
chartered status in due course. My 
volunteering gives me an opportunity to 
work with academics and researchers to 
learn from contemporary approaches 
elsewhere, as well as disseminating 
more widely the advances in the 
government project delivery profession. 

I am a project management coach and 
mentor within government, and am 
currently mentoring two staff. I am also 
mentored myself by a project director 
of a high-profile programme. I am an 
enthusiastic team leader and team 
member, and have an interest in what 
makes 'high performing delivery teams', 
including the associated culture, 
leadership, project controls and 
governance that produce the required 
creativity and problem solving. I work in 
digital delivery - and therefore also have 
a keen interest in the skills needed for 
effective 'agile' delivery and the need to 
align this work with more traditional 
delivery techniques.   

Varies - 2-3 hours ideally, although I will be 
under some time pressure on occasion, 
because of work commitments in the next 
12 months. 

Ian Cribbes Full Having been a member for the previous 
year I feel that I can continue to offer a 
great deal to the SIG. 

Stakeholder Engagement is a passion of 
mine and I do believe that my 
experience in this area, in particular in 
the international field will continue to 
benefit both the APM and the SIG. 

2-5 hours 
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Tim Elliot Fellow To continue and contribute to the great 
and rewarding work the current 
committee members undertake in 
articulating the importance of 
stakeholder engagement facilitation 
across the whole project lifecycle and 
finding new innovative ways and 
techniques to deliver this important 
task. 

I have a passion for the people aspect of 
Project Management and feel in today's 
world there is not enough emphasis 
placed on the mental resilience and 
wellbeing of the Project Manager and 
the delivery team. In the world of big 
data & IKM understand how important 
stakeholder engagement facilitation 
and relationships are in successful 
delivery of outputs, products and 
benefits. The Project Manager of today 
must be well versed in NLP, read 
situations and adapt leadership/ 
engagement styles to suit the 
stakeholders, situation and operating 
environment to achieve the appropriate 
outcomes – All of which demonstrates 
varying levels of mental resilience. 

I can commit to 10+ hours a week as the 
subject and work output supports my day 
job in terms of engaging with the DE&S 
Project Management Function on best 
practice. 

Tim Lyons Fellow Strong correspondence with my areas of 
interest & expertise: Comms, Coaching 
& mentoring, Right Brain application to 
project excellence. 

Big project experience, multi-sector 
experience, research done in project 
decision-making, communication skills 
(ex-broadcasting). 

3 hours 
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Annie Maingard Full I have spent nearly a year on the 
committee with People SIG and I have 
gained so much already. I am motivated 
to put myself forward for election again, 
as I hope to spend another year 
contributing and gaining from this SIG 
group. 

I have over ten years’ experience in 
project management and a particular 
interest in people skills. From my day to 
day role, I bring a personal interest and 
lessons learnt in people skills. What 
motivates people? How do you engage 
your stakeholders? Some of the 
questions I ask myself, and like to share 
my experience of. 

I attend the calls as often as I can, and I 
plan to come to the next face to face 
meeting. I dedicate an hour a week to 
People SIG activities. 

Ian  Mason Full I firmly believe that people can make or 
break projects. Motivating people in line 
with the project objectives is a key skill. 
Recognising the huge contribution that 
people make to projects and the skills, 
behaviours that underpin this 
contribution, I'm passionate about 
joining the People SIG Committee and 
looking to support the development, 
knowledge in this area. I'm keen that 
people skills are given as much priority 
as technical skills with the project 
management community, and that, 
through the SIG, we look to develop 
further the people competencies across 
project, programme and portfolio 
management. I genuinely believe that 
through the People SIG, we can 
generate high calibre project leaders 
that can inspire individuals and teams to 
deliver successful projects. 

I have over 20 years of project and 
programme management experience. 
As well as delivering a broad and varied 
list of complex projects during this time, 
I have also carried out functional and 
business leadership roles. I have 
managed and lead diverse teams across 
many disciplines including international 
work. This broad range of experience 
has allowed me to understand how to 
get the best out of people within a 
project environment as well as 
developing and mentoring them outside 
of the 'day job.' Fundamentally, I 
consider myself a people's person, and 
someone who can relate to the 
individual and their drives and needs. 
I'm passionate about developing people 
skills within a project management 
environment and believe I can make a 
significant and valued contribution to 
the People SIG committee. 

4 to 6 hours 
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Oliver Randall Associate 

 

I have been involved with the SIG for the 
last 2 years and would like to continue 
my involvement. 

I am a business owner and network 
regularly which I feel can help increase 
the scope and diversity of the 
membership over time. 

1 hour 

David Richardson Full I have been a committee member for 
some time. 

I have significant experience in 
developing large numbers of project 
delivery professionals at all levels. I am 
interested in the importance, and ability 
to influence. the people element of 
successful project delivery. 

I have had no problem meeting the 
requirements of the SIG committee 
including representing the SIG at no 
committee events. 

 


