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First 
name: 

Surname: What is your 
membership 
level? 

What motivated you to put yourself forward for 
election to the APM Women in Project 
Management SIG committee?  
(maximum 150 words) 

What qualities, skills and experience do you think 
you'll bring to the APM Women in Project 
Management SIG committee?  
(maximum 150 words) 

How much time 
do you anticipate 
being able to 
spend on SIG 
activities in an 
average week? 

Adetoun Abiola Full I am very inspired by my previous involvement 

with WiPM SIG. I have gained invaluable 

experience since I have been serving in the 

committee for the past few years. I believe this 

experience and knowledge should be shared with 

other individuals and help to project the image of 

women in project management. I have learnt so 

much and still learning from different people that 

I may not have met in the course of my day job. 

My involvement in the development of a video to 

inspire future generation of Women Project 

managers is very inspiring for me.  I find this very 

rewarding- inspiring future generation and 

helping to highlight the importance of project 

management as a profession. 

I have developed a lot of transferable skills within & 

outside work, also since I have been volunteering with 

the WiPM SIG committee. Having been on the 

committee for the past few years I have helped with 

organising events and preparing the SIG’s quarterly 

newsletter. I have represented the SIG in other APM 

events, helping to build collaboration with other SIGs 

and organisations. I am able to work collaboratively 

across teams and people of various backgrounds and 

experience. I have also developed excellent 

communication skills and stakeholder management 

skills. These are invaluable experiences that has helped 

move the SIG to the next level. 

This varies from 

time to time or 

event to event, 

around 5 hours 

per week 

Briony Bragg Full I was initially inspired to join the committee to 

support the development of my skills working 

towards Chartership at an early point in my 

career; I have now been a committee member for 

the past two years and have greatly appreciated 

the opportunity to widen my professional 

network within the industry and access a wide 

I have been the social media and communications lead 

for the past two years on the committee, running the 

Twitter and LinkedIn accounts. Our pages have over 

2,000 members and are a focal point of the 

committee’s ambitions to reach out to the community 

of women within the project industry and support them 

professionally, alongside our other colleagues.     

1-2 hours.  
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range of expertise and resource in a collaborative 

community, without any barriers apparent.     The 

WiPM SIG is committed to developing an active 

and motivated community where women in the 

profession are empowered with the confidence 

and motivation to succeed professionally. I would 

like to continue the successful work we have 

started developing my own skills whilst helping 

others.  

Furthermore I was a stream chair at the 2017 National 

Conference for Women in Project Management and I 

am a member of the organising committee for the 2019 

conference, a role I would like to continue in 2020.     As 

an individual I am enthusiastic, motivated and willing to 

make a commitment to continue this SIG's success. 

Estelle Detrembleur Full Through this statement I wish to express my keen 

interest in taking an active role as a member of 

the APM Woman in Project Management.     APM 

creates a positive and supportive work 

environment where I feel respected and valued. 

For those reasons, a role with the APM Woman in 

Project Management is extremely attractive.     I 

am very much aligned with the goals and focus of 

the APM. Through this term I am willing to 

support with projects or tasks meaningful to the 

WiPM for growth with innovative projects and 

ultimately reach the APM strategic objectives. I 

wish to support woman who desire to develop 

skills or their career in Project management.  

For the past 4 years I devoted some time with APM as a 

volunteer on the Risk SIG where I contributed to 

webinars, conferences, papers and have judged project 

management challenges. I wish to share some of my 

key strengths that will prove useful to the WiPM 

Committee. My technical writing, event planning, and 

public relations expertise are all transferrable. I am 

fascinated by New Technologies and how this influence 

and transform Project Management as a profession.     

I anticipate to 

support the 

committee when 

necessary. 

Martina di Costanzo Associate From running for Women’s Officer at University 

to teaching English to female refugees, I have 

always had a passion for advancing women’s 

cause. I would like to extend this to my 

professional life as well by serving on the 

committee. My motivation is the need to go one 

I held several positions of responsibility in the past, 

from President of a students’ society to Community 

Organiser. As for diversity, I was an active member of 

the Women’ Society, where I created the Zero-to-

Heroes campaign as well as teaching English to female 

refugees escaping war. I take every chance to promote 

3hrs 
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step forward in diversifying the workplace.   

Working in an all-men industry, it occurred to me 

that diversity is considered a tick-in-the-box 

activity, whereby women are perceived as a 

diversity target to hit, rather than skilled 

professionals. This prevents diversity from 

exerting its positive benefits. Male employees are 

not (truly) engaged with diversity and that is 

because they perceive it as a sexism that 

privileges female candidates. This creates 

prejudices which force women to work twice as 

hard as their male counterparts in order to prove 

that they can do the job and that they have not 

been hired only for their sex. 

sexual harassment awareness in my workplace as well. 

Just recently, my manager praised my “courage and 

diplomatic approach” in telling off more senior 

colleagues on sexual harassment-like behaviour in the 

workplace. I have never been a bystander, but rather a 

charismatic and proactive person.    In terms of PM, I 

have just started my career but I am a fast learner. I 

have recently completed my first experience with 

managing an international team of people to deliver a 

project. This taught me how to work with different 

cultures, set the vision and build a team relationship to 

follow through. 

Olubukola Feyisetan Fellow I have been an active committee member of the 

APM Women in Project Management Specific 

Interest Group (WiPM SIG) for over four years.   I 

have been quite motivated by the milestones 

achieved by the committee to raise awareness of 

the SIG and encourage the involvement of 

interested professionals in various industry 

sectors.  In March 2019, I worked closely with the 

APM, industry experts and proactively engaged 

with committee members to organise and deliver 

the 2019 International Women's Day (IWD) 

London event  Theme: Furthering Female 

Leadership.   I supported and helped to organise 

the 2018 APM Women in Project Management 

National Conference  which reached out to over 

As a Project/Programme professional with over 15 

years experience in the public sector, I would bring and 

share up-to-date knowledge and best practice.   I 

understand the impact of projects /programmes and 

government policies to deliver change in society.  I 

believe that my mix of skills, allied to my business 

management and administrative background would add 

value to the committee. 

5 - 7 hours within 

an average week. 
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500 delegates, featuring women as keynotes.  I 

have supported the Chair to review proposals 

and business planning activities for 2019-20.  I 

contribute regularly to SIG communication 

activities i.e. briefings, quarterly newsletters.   I 

have developed and grown good relationships 

with other SIG members within the APM.  I am 

keen to encourage the participation of more 

women and make a positive contribution to the 

committee and the APM.   

Lucinda Finney Associate Having been a speaker at the WiPM conference 

in 2017, plus a chair of a work stream in 2018 at 

the WiPM, I have seen the impact this SIG is 

having on the PM community.  I have extensive 

experience in Change Management & PM plus a 

background in Leadership Development.  I would 

like to put this combination of experience to use 

now and help others grow as PMs.  I believe I can 

bring experience plus a wide network of 

successful business colleagues to the organisation 

to help Women in PM in particular grow into 

great leaders.  I am also passionate about helping 

PMs find ways to develop Mental Toughness and 

improve their resilience and personal skills to 

survive the tough project environments of 

today's workplace.   

 

I am a Project Manager, Influencer, Change Agent, 

Creative Problem Solver and Leadership Development 

Consultant.   I love a challenge and enjoy working 

collaboratively in teams.  I am also used to working on 

complex projects with many facets and in virtual teams.  

I have managed large Transformation Projects, been a 

deputy PM for a complex military unmanned vehicle 

project and have worked with a wide range of Defence, 

Science and Emergency Services organisations.  I have 

also worked in the construction industry, manufacturing 

and newspaper industry.  I have a wide network of 

Associates and colleagues who also work in many 

industries to draw on for support.  I have an MSc in 

Design of Information Systems and an ILM Level 6 

qualification - Executive Coach and Mentor plus a range 

of qualifications in psychometrics.  I also enjoy and 

actively use social media as a tool for communication. 

2-4 Hours per 

week during the 

day and 1 evening 

per week as 

needed.  

Weekends are 

also ok.   
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Vicki Griffiths Full I have been involved with the WiPM SIG for the 

last year.  It has been a great opportunity to 

make a difference in project management and 

give something back.  I am very keen to continue 

with this over the next year. 

I have been an enthusiastic and active member of the 

WiPM SIG for the past year and have the Secretary for 

the SIG for the past 6 months.  I have also been the 

Chair and Secretary of other Societies.  

I anticipate being 

able to spend 8-

12 hours in an 

average week on 

SIG activities 

Sara Hajikazemi Associate I have been in the project management 

profession for almost 10 years now and I have 

experienced that in most of the workshops, 

conferences and events which are focused 

around the project management profession, men 

outnumber women. I believe there is a need for 

highlighting the role of women in this field and 

empower the younger female project managers 

who are new to this market. 

I have extensive experience in research and teaching in 

project management and I also have a wide network 

within Europe, some of whom are experienced and 

knowledgeable women, who can help reaching our 

goal. 

I will be available 

for monthly 

meetings and also 

happy to help 

organize events, 

conferences, etc. 

Sunchana Johnston Fellow As a Fellow of APM, and active volunteer for APM 

Scotland, IPMA in Croatia, an Independent 

Freelance P3O Consultant, Committee Member 

for Women In Banking And Finance (WIBF) here 

in Scotland, Ambassador for Women On Boards 

(WOB) - I feel strongly about promoting Women 

in Project Management and actively contributing 

to this Committee. Thank you. 

I strongly feel that my 25-years of international 

experiences in project, programme and portfolio 

management working across the EMEAs, for clients in 

both private and public sectors in IT, Technology, 

Banking, Insurance, Utilities can bring confidence to 

other women. I came to the UK with £300 and started 

from the bottom, to achieve success. Ethics, 

professionalism, independence, can do attitude, 20+ 

years experience, Board level corporate governance 

experience. I'm prepared to share this. 

I can spend 3-4 

HRS / WEEK on 

WIPM SIG. 

Annie Maingard Full After volunteering for the 2016 WiPM 

Conference, I wish to progress my involvement to 

committee level. I am already part of the People 

SIG group and get great satisfaction from taking 

I've been a free lance PM, contractor and permanent 

employee in about three different sectors. I am also a 

working parent and have taken a two year career break. 

I believe that this variety gives me insight into the life of 

I can give up to 2 

hours a week to 

this SIG. 



APM Women in Project Management SIG 
Supporting statement from the committee nominees 2019-2020  
 
 

6 
 

part in promoting what APM and us as PMs do. I 

wish to help the WiPM Committee deliver their 

2019 /20 objectives. Particularly in the 

Knowledge and Research area. I will commit my 

time and experience to attend events and 

meetings.  

a working woman in project management. As someone 

who wanted so much to meet and mix with other 

female PM's at a very low point in my career, I wish to 

extend my experience to other women looking to 

network and build their career.  

Sabrina Marnham Associate I have taken time to think about how I can 

support the WiPM strategy and I am particularly 

interested in the following:  - Support LinkedIn 

monthly contributions   - Support the APM 

National conference and local branch events  - 

Support mentoring network   - Champion female 

achievements 

I have a diverse background of roles and work 

environment and this has supporting me building my 

confidence to now empower others. I have been lucky 

to always get support in my personal development and 

would like to use my soft skills to give back. 

I have recently 

changed job, 

meaning I no 

longer go on 

business trips 

abroad, giving me 

back some time. I 

would have about 

2h a week to 

spend on SIG 

activities. 

Anita Phagura Full I am passionate about empowering women in 

project management. I have had my own 

experiences both with mentoring women within 

the field to achieve high performance, and also 

faced prejudices and biases related to my gender. 

From my discussions with my female 

counterparts, we all have their own experiences 

around how gender perceptions have shaped our 

experiences. I have a real belief in the power of 

diversity and inclusivity and evidence shows us 

that this is a significant positive influencer for 

business profitability & success. I believe this is so 

I have a background in psychology, over a decade of 

experience in project management and more recently 

delivering initiatives to support greater 

diversity/inclusivity, - because I am passionate about 

empowering women in project management. I am a 

facilitator for #IamRemarkable ( a Google initiative 

encouraging greater self-promotion for women and 

underrepresented groups) and a Samaritans listening 

volunteer - I am an effective empathetic listener which 

are skills I utilise when working with others, but also to 

understand what the community needs are.        I have 

an interest to keep up to date with literature and 

1-2 hours average 

per week. 
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important for APM to influence the project 

management community because it will mean 

projects will be managed more effectively and 

improve recognition of the field - Diversity will 

have impacts of breaking away from group think, 

encouraging greater creativity, and better 

representation and understanding of 

stakeholders and customers we serve. I have a 

deep frustration that women's issues such as the 

gender pay gap, motherhood penalty, modesty 

norms, biases relating to leadership style and lack 

of representation are still prevalent in 2019 and I 

want to be a positive influencer to support 

women achieve success at work. I believe two 

key factors that should be explored within WiPM 

strategy points are how men can be active 

participants to support women and how we can 

take better intersectional approaches (e.g 

exploring the compounding effect of being a 

woman and belong to other minority groups such 

as race)  

studies around diversity & inclusivity to use this 

knowledge to shape initiatives that will support women 

(and other minority groups) in projects.   

 


