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Contribution of project management to 
the UK economy 

£156.5 billion annual GVA

2.13 million FTEs
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Contribution of other professions and 
industries to the UK economy 

PwC Research

Marketing profession £35.5bn

Construction industry £113bn

Financial services £115bn

Professional and business services £186bn
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Our approach: connected insight 

Define 
project 
management 
and projects

Interrogate 
ONS data

Business 
survey

Expert review 
and challenge

Validation 
interviews 
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Definitions: 
projects and project management

www.pwc.co.uk/pwcresearch

Project

A temporary, non-routine endeavour or rolling programme of change designed to produce a distinct product, 

service or end result. It has a defined beginning and end, a specific scope, has a ring-fenced budget, involves an 

identified and potentially dedicated team with a project manager in charge and is undertaken to achieve planned 

objectives, typically to bring about generation and creation of outputs and outcomes. It is distinct from ‘business 

as usual’. 

Project management

The application of processes, methods, knowledge, skills and experience to achieve the project objectives and 

bring about planned outputs and/or outcomes. This includes initiating the project, planning, executing, controlling, 

quality assuring and closing the work of an identified and dedicated team according to a specified budget and 

timeframe.

http://www.pwc.co.uk/pwcresearch


GVA by region

London, E & SE

£59.2bn

Scotland

£13.95bn

N.Ireland

£1.7bn

Wales

£3.5bn

North-west

£19.1bn

North-east

£13.94bn

Midlands

£20.8bn

South-west

£24.3bn



Jobs by region (FTE)

London, E & SE

805,000

Scotland

189,300

N.Ireland

24,000

Wales

47,000

North-west

260,000

North-east

189,000

Midlands

284,000

South-west

331,000
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Contribution by sector
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Sector GVA FTEs

Aerospace & defence £1.79 bn 19,700

Central Government £6.63 bn 80,900

Charities £6.61 bn 117,900

Local Government £5.84 bn 103,700

Construction £27.08 bn 258,900

Financial and Professional Services £50.01 bn 666,000

Healthcare (including Pharma) £17.50 bn 223,800

Hospitality & leisure £15.51 bn 249,200

Manufacturing £9.35 bn 216,300

IT & technology £7.5 bn 80,700

Telecoms £2.13 bn 23,800

Transport £3.56 bn 49,100

Other sectors £2.99 bn 41,300
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Types of projects
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IT/digital
transformation
projects e.g.

putting a new IT
system in place

New product
development

Fixed capital
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Organisational
transformation

Event based
projects

Creative media
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Mergers and
acquisitions

Other

Types of projects undertaken in the last year
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A positive future

40%

6%

50%

4%

Increase

Decrease

Remain the same

Don't know

Expected change in the number of projects Expected change in budget size

34%

7%

53%

5%

Increase

Decrease

Remain the same

Don't know
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Challenges expected in the next 3 years

1%

2%

14%

21%

23%

32%

39%

56%

Other

Digital modernisation

Lack of capital to modernise

Market growing faster than the business can grow

Technology infrastructure inadequate to meet end
user needs

Accessing enough people with the right skills and
capabilities

Cost pressures

The uncertainty caused by government policy
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The project professional of the future
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Project 
management 
qualifications

Planning & 
monitoring

Financial 
management

Risk 
management

People 
managementLeadership

Digital 
skills

Diversity     
of thinking

a diverse 

and flexible 

skillset

a diverse 

and flexible 

skillset

Strategic 
management
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The launch
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The launch
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Call to action

• For UK PLC: The UK’s senior leaders and decision makers, government and academic 
audiences need to support APM in the promotion and resourcing of the profession going 
forward

• For APM: with the support of its members, to consider undertaking a follow-up analysis 
at sector level to explore the growth opportunities and challenges faced by organisations, 
large and small, in key sectors

• For universities, colleges, training providers and large corporates: to work 
closely with APM to map and close the skills and talent gap and to develop appropriate 
mechanisms to create an effective talent pipeline.
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This publication has been prepared for general guidance on matters of interest only, and does not constitute professional advice. You should not act upon the information contained in this publication without obtaining specific 

professional advice. No representation or warranty (express or implied) is given as to the accuracy or completeness of the information contained in this publication, and, to the extent permitted by law, PricewaterhouseCoopers 

LLP, its members, employees and agents do not accept or assume any liability, responsibility or duty of care for any consequences of you or anyone else acting, or refraining to act, in reliance on the information contained in this 

publication or for any decision based on it.

© 2019 PricewaterhouseCoopers LLP. All rights reserved. In this document, ‘PwC’ refers to the UK member firm, and may sometimes refer to the PwC network. Each member firm is a separate legal entity. Please see 

www.pwc.com/structure for further details.
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