
Business value 
at a glance

Capability across the delivery lifecycle 
Structured development and practical tools that 
can be applied to live projects

External credibility, consistency and 
assurance 
FAPM post nominals signal a recognised 
professional standard – APM-aligned standards 
and language strengthen governance, handovers 
and audits, with external validation from the 
chartered body

Efficient use of learning and 
development budget
Membership includes year-round learning 
resources and events

Leadership and contribution 
Developing and mentoring future talent to plug 
skills gaps and retain top performers)

What your employee gets 
– to deliver that value

1	 Continuing professional development (CPD)  
	 using the APM Competence Framework and 
	 self-assessment to focus development where it 
	 counts

2	Access to industry-leading resources and 
	 guidance – including research, journals, toolkits, 
	 events and webinars – that can be applied 
	 immediately

3	Senior-level networking and influence – 	
	 participation in the Fellows Forum, plus 
	 one-to-one mentoring and professional 
	 connections across the APM Community

4	Professional recognition with FAPM post 
	 nominals – plus support towards Chartered 
	 Project Professional (ChPP)

APM in project management is the gold 
standard. Receiving Fellowship was one of 
my proudest achievements in my career.

Employees, Mott Macdonald

Fund APM Fellowship 
(FAPM) for your senior 
project professional
Stronger capability. Clearer standards.
Practical support all year.

Year-round mentoring
for just £225

Watch our mentors in action

Access professional mentoring for the 
cost of membership – that’s a fraction 
of the £100–£500 per hour charged by 
independent mentors. (Source: unbiased.co.uk)

Watch now
Trusted by

https://www.apm.org.uk/mentoring/?utm_medium=digital&utm_source=pdf&utm_campaign=employer_funding&utm_content=quickglance_fellow_mentoring#video

